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T H E  A D V I S O R Y  C O U N C I L  
T h e  S o u t h  C a r o l i n a  A d v i s o r y  C o u n c i l  o n  V o c a t i o n a l  a n d - T e c h n i c a l  E d u c a -
t i o n  c o n s i s t s  o f  f o u r t e e n  m e m b e r s  r e p r e s e n t i n g  d i v e r s e  b a c k g r o u n d s  a n d  
e x p e r i e n c e s  w h o  s e r v e  i n  a n  a d v i s o r y  c a p a c i t y  t o  t e c h n i c a l  e d u c a t i o n  a n d  v o c a -
t i o n a l  e d u c a t i o n .  T h e  C o u n c i l  f u n c t i o n s  a s  a  s t a t e  a g e n c y ,  w i t h  t h e  i n d i v i d u a l  
m e m b e r s  c o n t r i b u t i n g  t h e i r  t i m e  a n d  e f f o r t  t o  f u r t h e r  t h e  p r o g r a m s  o f  v o c a -
t i o n a l  a n d  t e c h n i c a l  e d u c a t i o n .  
S i n c e  t h e  r e s p o n s i b i l i t y  f o r  v o c a t i o n a l  e d u c a t i o n  i n  t h e  b r o a d  s e n s e  
i s  s h a r e d  b y  t w o  s t a t e  b o a r d s  i n  S o u t h  Carol~na, t h e  C o u n c i l  a s s u m e s  a n  
a d v i s o r y  r o l e  t o  b o t h  b o a r d s .  T h e  S t a t e  B o a r d  o f  E d u c a t i o n  i s  d e s i g n a t e d  a s  
t h e  S t a t e  B o a r d  f o r  V o c a t i o n a l  E d u c a t i o n  b y  s t a t e  s t a t u t e .  T e c h n i c a l  e d u c a t i o n  
i n  S o u t h  C a r o l i n a  i s  a d m i n i s t e r e d  b y  t h e  S t a t e  B o a r d  f o r  T e c h n i c a l  a n d  C o m -
p r e h e n s i v e  E d u c a t i o n .  T h e  C o u n c i l  i s  t h u s  a d v i s o r y  t o  b o t h  t h e s e  b o a r d s .  
T h e  a u t h o r i t y  o f  t h e  C o u n c i l  i s  d e r i v e d  f r o m  t h e  p r o v i s i o n s  o f  t h e  
V o c a t i o n a l  E d u c a t i o n  A m e n d m e n t s  o f  1 9 6 8  ( P . L .  9 0 - 5 7 6 ) .  S e c t i o n  1 0 4  ( b )  ( 1 )  
o f  P . L .  9 0 - 5 7 6  s t a t e s :  " A r t y  - O : t t r t e  w ! U c . h  d v . , - V r . v . ,  : t o  ! t e c . u v e  a  g ! t a v t : t  u r t d e ! t  : t ! U - 6  
; t i ; t t e  6 o ! t  a r t y  6 - U , c . a £  y e a ! t  - O h a . i l .  v . , : t a b w h  a  ; . , : t t r t e  a d v . U . , o ! t y  c . o u r t c . « . ,  w ! U c . h  
- O h a L t  b e  a p p o i v t : t e d  b y  t h e  G o v e ! t r t o ! t  . . .  " .  G o v e r n o r  J a m e s  B .  E d w a r d s  s e r v e s  a s  
t h e  a p p o i n t i n g  a u t h o r i t y  f o r  t h e  S o u t h  C a r o l i n a  c o u n c i l .  
T h e  A c t  f u r t h e r  p r o v i d e s  t h a t  t h e  C o u n c i l  w i l l  "  ( c . )  e v a l u t r t e  v o c . a : t i o r t a £  
e d u c . a : t i o r t  p ! t o g J t a m - 6 ,  . 6  e ! t v i c . u ,  a r t d  a i l i v . { _ ; t . { _ v . ,  M - 6 - U , : t e d  u r t d e ! t  : t ! U - 6  ; t i ; t t e ,  a r t d  
p u b w h  a r t d  f u : t ! t i b u : t e  t h e  1 t v . , u U 6  : t h e ! t e o 6  . . .  " .  T h e  r e p o r t  o f  t h e  s t u d y  
c o n t a i n e d  i n  t h i s  b r i e f  p u b l i c a t i o n  i s  a  r e s u l t  o f  a  c o n s c i e n t i o u s  a n d  d e -
l i b e r a t e  e f f o r t  t o  c a r r y  o u t  t h i s  f u n c t i o n .  
T h e  m e m b e r s  o f  t h e  c o u n c i l  a n d  t h e  e x e c u t i v e  d i r e c t o r  a r e  l i s t e d  i n  a  
l a t e r  s e c t i o n .  A n y  o f  t h e s e  p e r s o n s  w o u l d  b e  p l e a s e d  t o  d i s o u s s  t h e  r e p o r t  
o r  r e c e i v e  c o m m e n t s  o n  t h e  r e p o r t  o r  t h e  b r o a d  t o p i c  o f  v o c a t i o n a l  a n d  
t e c h n i c a l  e d u c a t i o n .  
i i i  
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S U M M A R Y  
T h i s  i s  t h e  r e p o r t  o f  a  s t u d y  o f  t h e  e m p l o y e r s  p e r s p e c t i v e  o f  v o c a t i o n a l  
e d u c a t i o n  a n d  t e c h n i c a l  e d u c a t i o n  i n  S o u t h  C a r o l i n a .  T h e  d a t a  a r e  b a s e d  
o n  a  r e t u r n  o f  1 2  p e r c e n t  f r o m  a  p o p u l a t i o n  o f  t h e  1 0 , 0 0 0  l a r g e s t  e m p l o y e r s  
w i t h i n  t h e  s t a t e .  T h e  s u r v e y  f o r m  w a s  j o i n t l y  d e v e l o p e d  b y  t h e  r e s e a r c h  
c o n s u l t a n t  a n d  t h e  s t a f f  o f  t h e  s t a t e  a d v i s o r y  c o u n c i l ,  t h e n  r e f i n e d  a n d  
i m p r o v e d  c o o p e r a t i v e l y  w i t h  m e m b e r s  o f  t h e  a d v i s o r y  c o u n c i l ,  r e p r e s e n t a t i v e s  
o f  t e c h n i c a l  e d u c a t i o n  a n d  v o c a t i o n a l  e d u c a t i o n .  T h e  r e f i n e d  s u r v e y  f o r m  
w a s  p r e p a r e d  a n d  m a i l e d  b y  t h e  c o n s u l t a n t ,  a n d  t h e  t a b u l a t i o n  a n d  p r e l i m i n a r y  
a n a l y s i s  s e r v i c e s  p r o v i d e d  b y  t h e  c o n s u l t a n t  f i r m  t o  a  c o m m i t t e e  o f  t h e  
S t a t e  A d v i s o r y  C o u n c i l  o n  V o c a t i o n a l  a n d  T e c h n i c a l  E d u c a t i o n .  
T h o s e  w h o  r e s p o n d e d  t o  t h e  s u r v e y  w e r e  v e r y  s u p p o r t i v e  o f  t e c h n i c a l  
e d u c a t i o n  a n d  o f  v o c a t i o n a l  e d u c a t i o n .  O v e r  9  o f  1 0  p e r s o n s  i n d i c a t e d  
t h e y  b e l i e v e d  v o c a t i o n a l  a n d / o r  t e c h n i c a l  e d u c a t i o n  t o  b e  a  g o o d  s o u r c e  o f  
t r a i n e d  m a n p o w e r .  W i t h  o v e r  h a l f  o f  t h e  r e s p o n d e n t s  h a v i n g  h a d  e x p e r i e n c e  
w i t h  g r a d u a t e s  o f  t h e  p r o g r a m s  a s  e m p l o y e e s ,  8 4  p e r c e n t  t h o u g h t  t h e  
v o c a t i o n a l / t e c h n i c a l  g r a d u a t e s  w e r e  a s  c a p a b l e  o r  m o r e  c a p a b l e  t h a n  o t h e r  
e m p l o y e e s ,  w i t h  o v e r  5 0  p e r c e n t  r a n k i n g  t h e m  m o r e  c a p a b l e .  T h e  r e s p o n d e n t s  
t h o u g h t  t h e  t e c h n i c a l  c o l l e g e s / c e n t e r s  w e r e  m e e t i n g  t h e  n e e d s  o f  b u s i n e s s  
a n d  i n d u s t r y  ( 7 4 %)  a n d  a l s o  m e e t i n g  t h e  n e e d s  o f  t h e  s t u d e n t s  ( 9 0 %) .  R e p l i e s  
a l s o  i n d i c a t e d  c o n f i d e n c e  t h a t  t h e  v o c a t i o n a l  e d u c a t i o n  c e n t e r s  w e r e  m e e t i n g  
t h e  n e e d s  o f  b u s i n e s s  a n d  i n d u s t r y  ( 5 9 %) ,  w h i l e  a l s o  m e e t i n g  t h e  n e e d s  o f  
t h e  s t u d e n t s  ( 7 9 %) .  B a s e d  o n  a  s c a l e  o f  0  t o  1 0 ,  w i t h  1 0  b e i n g  h i g h ,  t h e  
t e c h n i c a l  c e n t e r s  r e c e i v e d  a  m e a n  r a t i n g  o f  7 . 6 7  b y  a l l  r e s p o n d e n t s  w h e n  
r a t e d  i n  t e r m s  o f  o v e r a l l  q u a l i t y  o f  e d u c a t i o n .  T h e  r a t i n g  o f  v o c a t i o n a l  
c e n t e r s  i n  t e r m s  o f  o v e r a l l  q u a l i t y  o f  e d u c a t i o n  w a s  6 . 6 7  - a l s o  a  h i g h  
e x p r e s s i o n  o f  c o n f i d e n c e .  O t h e r  m e a s u r e s  o f  t h e  e m p l o y e r s  o p i n i b n  o f  t h e  
t w o  s y s t e m s  p r o v i d e d  s i m i l a r ,  s u p p o r t i v e  f i n d i n g s .  
v  
In an age when the indications are for growing dissatisfaction with the 
educational systems, this large sample of employers indicate great confidence 
in the South Carolina Systems of Vocational Education and Technical Education. 
The sample of respondents included representatives of all geographic 
areas of the state, basically comparable to the population density of various 
areas. An adequate number of useful returns were obtained from all major 
Standard Industrial Classification (SIC) types except for the category of 
mining - a type of enterprise consisting of relatively few firms in South 
Carolina. Some of the respondents, about one-third, recently or currently 
had some type of affiliation with the vocational programs or the technical 
centers/colleges, either as an advisory committee member, a member of the 
governing board, or as a full or part-time faculty member. Only a relatively 
few persons were affiliated in the later two categories, while 20 percent 
had advisory committee experience. 
Additional data were obtained which was given to those administratively 
reponsible for these excellent educational programs. 
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I N T R O D U C T I O N :  
V O C A T I O N A L  E D U C A T I O N  &  T E C H N I C A L  E D U C A T I O N  
A S  S E E N  B Y  T H E  E M P L O Y E R S  
T h e  S t a t e  A d v i s o r y  C o u n c i l  o n  V o c a t i o n a l  a n d  T e c h n i c a l  E d u c a t i o n  i s  a n  
a p p o i n t i v e  b o d y  w h o s e  m a j o r  r e s p o n s i b i l i t y  i s  t o  a d v i s e  o n  " t h e  p r o g r a m s ,  
s e r v i c e s  a n d  a c t i v i t i e s "  ( l )  o f  v o c a t i o n a l  e d u c a t i o n .  T h e  f o u r t e e n  m e m b e r  
c o u n c i l  i s  a p p o i n t e d  b y  t h e  G o v e r n o r  u n d e r  t h e  p r o v i s i o n s  o f  t h e  V o c a t i o n a l  
E d u c a t i o n  A m e n d m e n t s  o f  1 9 6 8  ( P . L .  9 0 - 5 7 6 }  a n d  i s  c h a r g e d  n o t  w i t h  a d m i n i s t r a t i v e  
p r e r o g a t i v e s ,  b u t  t h e  r e s p o n s i b i l i t y  o f  a n  a d v i s o r y  r o l e  t o  t h e  b r o a d  a r e a  
o f  v o c a t i o n a l  e d u c a t i o n .  A s  u s e d  i n  t h e  f e d e r a l  a c t ,  v o c a t i o n a l  e d u c a t i o n  i s  
a  b r o a d  t e r m  t h a t  e n c o m p a s s e s  p r o g r a m s  o f  s e c o n d a r y  a n d  a d u l t  v o c a t i o n a l  
e d u c a t i o n  u n d e r  t h e  a e g i s  o f  t h e  p u b l i c  s c h o o l  s y s t e m ,  a n d  t h e  d i p l o m a  a n d  
a s s o c i a t e  d e g r e e  o c c u p a t i o n a l  p r o g r a m s  p r o v i d e d  b y  t h e  S t a t e  T e e  S y s t e m .  
T h e  C o u n c i l ,  t h e n ,  s e r v e s  i n  a n  a d v i s o r y  c a p a c i t y  t o  t h e  S t a t e  B o a r d  o f  E d u c a t i o n  
w h i c h  i s  t h e  S t a t e  B o a r d  f o r  V o c a t i o n a l  E d u c a t i o n ,  a n d  t o  t h e  S t a t e  B o a r d  f o r  
T e c h n i c a l  a n d  C o m p r e h e n s i v e  E d u c a t i o n .  
T h e  s p e c i f i e d  r e s p o n s i b i l i t y  o f " e v a l u a t i n g "  v o c a t i o n a l  ( b r o a d l y  d e f i n e d )  
e d u c a t i o n  p r o g r a m s ,  s e r v i c e s ,  a n d  a c t i v i t i e s  i s  c u l m i n a t e d  a n n u a l l y  b y  t h e  
p r e p a r a t i o n  o f  a n  a n n u a l  e v a l u a t i o n  r e p o r t  b y  t h e  C o u n c i l .  T h i s  a n n u a l  
e v a l u a t i o n  r e p o r t  i s  a p p r o p r i a t e l y  p r e s e n t e d  t o  b o t h  t h e  S t a t e  B o a r d  o f  
E d u c a t i o n  a n d  t o  t h e  S t a t e  B o a r d .  f o r  T e c h n i c a l  a n d  C o m p r e h e n s i v e  E d u c a t i o n .  
C o i n c i d e n t  w i t h  t h e  s p e c i f i c  c o m m i t t e e  a n d  d e t a i l  w o r k  t h a t  p r e c e d e d  t h e  
p r e p a r a t i o n  o f  t h e  1 9 7 5  e v a l u a t i o n  r e p o r t ,  i t  b e c a m e  a p p a r e n t  t h a t  a n o t h e r  
d i m e n s i o n  o f  v i e w i n g  t h e  s t a t e ' s  v o c a t i o n a l  a n d  t e c h n i c a l  e d u c a t i o n  p r o g r a m s  
h a s  b e e n  c o n s i s t e n t l y  n e g l e c t e d  i n  t h e  e v a l u a t i o n  a c t i v i t i e s .  I f  o n e  i s  t o  
a d e q u a t e l y  e v a l u a t e  t h e  " e f f e c t i v e n e s s "  o f  p r o g r a m s ,  w h a t  b e t t e r  p e r s p e c t i v e  
e x i s t s  t h a t  t h a t  o f  t h e  e m p l o y e r s ?  T h e  e m p l o y e r s  a r e  t h e  r e c i p i e n t s  o f  t h e  
p r o d u c t  o f  v o c a t i o n a l  a n d / o r  t e c h n i c a l  e d u c a t i o n  - g r a d u a t e s .  
(  l  )  
F r o m  P .  L .  9 0 - 5 7 6  
2 
A deliberate decision was reached to tap the employer's collective 
opinion of these occupational education programs. The Council preferred 
to include a large sample, obviate or minimize internal bias, and obtain an 
accurate assessment of employers contemporary opinion about vocational and 
technical education. 
This is the report of that project. 
M E T H O D O L O G Y  
T h e  p r i m a r y  p u r p o s e  o f  t h i s  s t u d y  w a s  t o  o b t a i n  v a l i d  d a t a  w h i c h  
w o u l d  a s s i s t  t h e  C o u n c i l  i n  i t s  r e s p o n s i b i l i t y  t o  e v a l u a t e  " t h e  e f f e c t i v e n e s s  
o f  v o c a t i o n a l  e d u c a t i o n  p r o g r a m s ,  s e r v i c e s  a n d  a c t i v i t i e s  . . . .  " ( l )  T h e  
i n t e n t  w a s  t o  s a m p l e  a  l a r g e  n u m b e r  o f  e m p l o y e r s  t o  o b t a i n  t h e i r  p e r s p e c t i v e  
c o n c e r n i n g  t h e  p r o g r a m s ,  w h i l e  o b v i a t i n g  o r  m i n i m i z i n g  t h e  b i a s  o f  ( l )  
t h o s e  w i t h  a  v e s t e d  i n t e r e s t  i n  t h e  p r o g r a m s ,  o r  ( 2 )  b i a s e d  r e s p o n s e s  f r o m  
r e s p o n d e n t s  w h o  o f t e n  a r e  i n c l i n e d  t o  g i v e  t h e  a n s w e r s  t h a t  t h e y  b e l i e v e  
a r e  w a n t e d .  
A n  o u t s i d e  c o n s u l t i n g  f i r m  w a s  e m p l o y e d  b e c a u s e  o f  t h e i r  a c c e s s  t o  
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t h e  d e s i r e d  p o p u l a t i o n ,  a n d  b e c a u s e  o f  c o n f i d e n c e  i n  t h e i r  r e s e a r c h  c a p a b i l i t y .  
A p p r o v a l  w a s  g r a n t e d  f o l l o w i n g  t h o r o u g h  d i s c u s s i o n  a n d  d e l i b e r a t i o n  b y  t h e  
e v a l u a t i o n  c o m m i t t e e ,  t h e  e x e c u t i v e  c o m m i t t e e ,  t h e  e n t i r e  c o u n c i l  a n d  
f i n a l l y  f o l l o w i n g  c o n c u r r a n c e  b y  t h e  s e c r e t a r y  o f  t h e  S t a t e  B u d g e t  &  C o n t r o l  
B o a r d .  T h r o u g h o u t  t h e  p r o c e s s ,  a n d  u n t i l  t h e  q u e s t i o n n a i r e  w a s  a p p r o v e d ,  
k e y  s t a f f  f r o m  t h e  O f f i c e  o f  V o c a t i o n a l  E d u c a t i o n  a n d  f r o m  t h e  S t a t e  T E C  
s t a f f  w e r e  i n v o l v e d .  
T h e  i n i t i a l  s t e p  w a s  t o  s t a t e  t h e  b a s i c  q u e s t i o n  t o  b e  a n s w e r e d ,  t h e n  
t h i s  w a s  b r o k e n  i n t o  s e v e r a l  m o r e  s p e c i f i c  q u e s t i o n s .  T h e  f i r s t  d r a f t  o f  
t h e  s u r v e y  f o r m  w a s  d e s i g n e d  t o  a n s w e r  t h e s e  q u e s t i o n s .  C l o s e  e x a m i n a t i o n  
o f  t h e  q u e s t i o n n a i r e  c o m p a r e d  t o  t h e  s p e c i f i c  s u b q u e s t i o n s  r e v e a l e d  s e v e r a l  
i t e m s  t h a t  c o u l d  b e  a n d  w e r e  d e l e t e d .  T h e  r e v i s e d  q u e s t i o n n a i r e  w a s  t h e n  
c a r e f u l l y  r e v i e w e d  b y  a  c o m m i t t e e  o f  t h e  c o u n c i l ,  m e e t i n g  j o i n t l y  w i t h  
r e p r e s e n t a t i v e s  f r o m  t e c h n i c a l  e d u c a t i o n  a n d  f r o m  v o c a t i o n a l  e d u c a t i o n .  
T h i s  r e s u l t e d  i n  t h e  f i n a l  d r a f t  o f  t h e  q u e s t i o n n a i r e .  
C o n c u r r e n t l y  w i t h  t h e  d e v e l o p m e n t  o f  t h e  q u e s t i o n n a i r e ,  t h e  d a t a  f i l e s  
o f  t h e  c o n s u l t a n t  f i r m  w e r e  s e a r c h e d  a n d  p r e - p r i n t e d  l a b e l s  r u n  f o r  t h e  
1 0 , 0 0 0  l a r g e s t  e m p l o y e r s  w i t h i n  t h e  s t a t e .  T h i s  c o n s t i t u t e d  t h e  p o p u l a t i o n  
f o r  t h e  s t u d y .  
( l )  P . L .  9 0 - 5 7 6  S e c .  1 0 4  ( b )  ( l )  ( D )  ( i )  
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The questionnaires were mailed to the selected populations with 
instructions to return completed forms to the consultant firm. No follow-up 
was made and a cut-off date was established which allowed approximately 
two weeks for the forms to be completed and returned. Of 10,000 forms 
mailed, 1161 useable forms were received by the cut-off date - a return 
of 12 percent. Coding and machine processing of the returns was accomplished 
by the firm, and the analysis from the computer print-out was provided for 
the committee of the council. 
The interpretation and subsequently the report contained herein are 
the results of the committee's efforts. 
H O W  A D E Q U A T E  I S  V O C A T I O N A L  E D U C A T I O N  A N D  T E C H N I C A L  E D U C A T I O N ?  
G o o d  S o u r c e  o f  T r a i n e d  M a n p o w e r  
T h o s e  s u r v e y e d  w e r e  a s k e d  t o  r e s p o n d  t o  a  q u e s t i o n  a s  t o  w h e t h e r  t h e y  
b e l i e v e d  t h e  t e c h n i c a l  c e n t e r s  a n d / o r  v o c a t i o n a l  c e n t e r s  p r o v i d e  a  g o o d  
s o u r c e  o f  t r a i n e d  m a n p o w e r .  T h e  i m p o r t a n c e  o f  t h i s  i n d i c a t o r  c a n n o t  b e  
m i n i m i z e d ,  s i n c e  t h e  p o p u l a t i o n  o f  t h e  s t u d y  i n c l u d e d  a l l  o f  t h e  l a r g e r  
e m p l o y e r s  w i t h i n  t h e  s t a t e .  I t  w a s  p o s s i b l e  a l s o  t o  d i s c r i . m i n a t e  i n  t h e  
a n a l y s i s  b e t w e e n  t h o s e  w h o  h a d  h a d  e x p e r i e n c e  a s  e m p l o y e r s  o f  t h e  g r a d u a t e s  
o f  t h e  p r o g r a m s  a n d  a l l  r e s p o n d e n t s .  
T h e r e  w a s  a n  o v e r w h e l m i n g  e x p r e s s i o n  o f  c o n f i d e n c e  g i v e n  t o  b o t h  
o c c u p a t i o n a l  s y s t e m s  b y  t h e  r e s p o n d e n t s .  O f  a l l  r e s p o n d e n t s ,  o v e r  9  o u t  1 0  
r e p l i e d  y e s ,  t h i s  w a s  a  g o o d  s o u r c e  o f  t r a i n e d  m a n p o w e r .  F r o m  t h o s e  w h o  
h a d  e m p l o y e d  v o c a t i o n a l  e d u c a t i o n  o r  t e c h n i c a l  e d u c a t i o n  g r a d u a t e s ,  t h e  r e p l i e s  
i n d i c a t e d  t h a t  1 9  o u t  o f  2 0  p e r s o n s  ( 9 5  o r  9 6  p e r c e n t )  t h o u g h t  t h e s e  p r o 9 r a m s  
t o  b e  a  g o o d  s o u r c e  o f  m a n p o w e r .  N o t e  i n  T a b l e  I  t h e  c o n s i s t e n c y ,  a n d  i t  
c a n  b e  o b s e r v e d  a l s o  t h a t  t h o s e  w i t h  e x p e r i e n c e  i n  e m p l o y i n g  g r a d u a t e s  w e r e  
s l i g h t l y  m o r e  p o s i t i v e  t h a n  t h e  t o t a l  o f  r e s p o n d e n t s .  
T A B L E  
I n c i d e n c e  o f  T e c h n i c a l  a n d / o r  V o c a t i o n a l  E d u c a t i o n  C e n t e r s  
B e i n g  C o n s i d e r e d  a s  a  G o o d  S o u r c e  o f  T r a i n e d  M a n p o w e r  
A l l  
R e s p o n d e n t s  
T h o s e  W h o  H a v e  
H i r e d  V o c / T e c  G r a d u a t e s  
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N u m b e r ·  
P e r c e n t  
T E C  
P e r c e n t  
v o c  
P e r c e n t  
B O T H  
P e r c e n t  
Y e s ,  G o o d  S o u r c e  1 0 6 4  
N o ,  N o t  a  G o o d  S o u r c e  7 6  
D o n ' t  K n o w / N o  A n s w e r  2 1  
- - -
T o t a l  
1 1 6 1  
9 2 %  9 6 %  
7  
3  
2  
- -
1 0 0 %  
9 9 %  
9 5 %  
4  
1 0 0 %  
9 6 %  
4  
1 0 0 %  
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Meeting the Needs of Business/Industry 
There are several dimensions of occupational education programs. They 
may fulfill the needs of business and industry with little regard to the 
desires, preferences and capabilities of students. Programs and institutions 
can also be designed to meet the expressed and unexpressed needs, capabilities, 
and interests of the students which may or may not meet the needs of local 
business and industry. This next section reflects how employers responded 
to each of these two dimensions. 
As given in Table II , the employers who responded were most favorable 
in their expression of satisfaction with the degree to which the technical 
colleges or centers were meeting the needs of business or industry. The 
respondents as an entire group were favorable in their reply, with almost 
three-fourths being favorable or at least expressing satisfaction. Also 
given in Table II are the replies for those who had hired vocational or 
technical education graduates. These persons were even more enthusiastic 
than the entire response group. 
TABLE II 
Expressed Extent to Which Technical Education Colleges/Centers 
in the Area are Meeting the Needs of Business or Industry 
All 
Respondents Employed Tee or Voc Graduates 
Number Percent Percent 
Hired Hired Hired 
TEC voc BOTH 
To A Very Great Extent 104 9% 15% 7% 9% 
'\ 
To A Great Extent 380 33 74% 37 36 41 
Somewhat of An Extent 376 32/ 37 37 36 
Not that Great of An 140 12 8 12 9 
Extent 
No Extent At All l 04 9 4 2 
Don't Know/No Answer 57 5 2 4 
Total Number 1161 100% l 00% l 00% 98%+ 
Replies may not total l 00% due to rounding. 
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O n e  o f  t h e  f e w  a r e a s  w h e r e  t h e  r e s u l t s  o f  t h e  s u r v e y  i s  d e p i c t e d  
b y  t h e  n i n e  m a j o r  S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n s  ( S I C )  i s  i n  a n s w e r i n g  
t h e  q u e s t i o n  o f  m e e t i n g  t h e  n e e d s  o f  i n d u s t r y .  O f  t h e  n i n e  S I C  c a t e g o r i e s ,  
r e p l i e s  f r o m  t h e  a r e a  o f  m i n i n g  i s  o m i t t e d  d u e  t o  t h e  s m a l l  n u m b e r  o f  r e s p o n s e s .  
A s  c a n  b e  s e e n  i n  T a b l e  I I I ,  t h e r e  w a s  n o  m a j o r  d i f f e r e n c e  i n  t h e  r e p l i e s  
w h e n  t a b l u l a t e d  b y  m a j o r  S I C  a r e a s .  
T A B L E  
I I I  
E x p r e s s e d  E x t e n t  t o  W h i c h  T e c h n i c a l  E d u c a t i o n  C o l l e g e s / C e n t e r s  a r e  
M e e t i n g  t h e  N e e d s  o f  B u s i n e s s  o r  I n d u s t r y .  A r r a y e d  b y  M a j o r  S t a n d a r d  
I n d u s t r i a l  C l a s s i f i c a t i o n  ( S I C )  A r e a s  
A l l  
P e r c e n t  
R e s E o n d e n t s  
S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  
N u m b e r  P e r c e n t  
A g r .  
C o n - M a n u -
T r n s  
F i n .  S e r -
F o r .  s t r u  f a c t  
C o m .  W h l e  R e - I n s .  v i c e  
F i s h  c t n .  u r n g  U t l .  s a l e  t a i l  R . E .  
- - -
- - - - - - - - - -
T o  A  V e r y  G r e a t  
1 0 4  
9 %  8 %  
8 %  8 %  9 %  9 %  
7 %  
1 2 %  1 2 %  
E x t e n t  
T o  A  G r e a t  E x t e n t  3 8 0  
3 3  3 2  
3 5  3 6  3 3  3 0  2 9  3 2  3 4  
T o  S o m e w h a t  O f  A n  
3 7 6  3 2  
3 2  
3 0  3 3  
3 6  
3 4  
3 2  2 6  3 2  
E x t e n t  
T o  N o t  t h a t  G r e a t  O f  1 4 0  
1 2  
4  
1 2  1 5  
1 7  
1 2  1 3  1 0  7  
A n  E x t e n t  
T o  N o  E x t e n t  A t  A l l  1 0 4  
9  
8  
1 0  
5  3  1 0  
1 2  
6  
1 0  
D o n ' t  K n o w / N o  A n s w e r  
5 7  5  
1 6 %  
4 %  3 %  
2 %  
5 %  7 %  4 %  5 %  
- - - -
T o t a l  N u m b e r  
1 1 6 1  
T o t a l  P e r c e n t  
1 0 0 %  
1 0 0 %  
9 9 %  
1 0 0 %  1 0 0 %  
1 0 0 %  1 0 0 %  1 0 0 %  
1 0 0 %  
M i n i n g  i s  o m i t t e d  b e c a u s e  o f  l o w  n u m b e r s  
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Three-fifths (59%) of the respondents were essentially complimentary 
or neutral in their expressed opinion concerning the extent to which 
vocational centers were meeting the needs of business or industry. This 
is obtained in the three highest ratings in Table IV. The reader should 
also note that ten percent (10%) of all respondents declined to respond or 
said they didn't know. This may indicate that these employers were unfamiliar 
with the vocational centers due to many different reasons. As might have 
been expected, over eighty percent (80%) of those who had employed vocational 
graduates responded in the affirmative or neutrally. 
TABLE IV 
Expressed Extent to Which Vocational Education Centers in the 
Areas are Meeting the Occupational Needs of Business or Industry 
A 11 Respondents Who Had Employed 
ResEondents Graduates 
Hired Hired Hired 
TEC voc BOTH 
Grads Grads Grads 
Number Percent Percent 
To A Very Great Extent 48 4% 5% 5% 6% 
\ 
\82 % To A Great Extent 248 21 59% 16 39 32 
I / 
Somewhat of An Extent 397 34 33 38 41 
Not That Great of An 202 17 20 12 15 
Extent 
No Extent At All 146 13 8 4 3 
Don't Know/No Answer 120 10 18 2 3 
Total Number 1161 
Total Percent 99% 100% 100% 100% 
T h e  r e s p o n s e s  t o  t h e  q u e s t i o n  r e g a r d i n g  t h e  e x t e n t  t o  w h i c h  t h e  
V o c a t i o n a l  E d u c a t i o n  C e n t e r s  a r e  m e e t i n g  t h e  n e e d s  o f  B u s i n e s s  o r  I n d u s t r y  
w e r e  a n a l y z e d  b y  S I C  c a t e g o r i e s .  C o n s i d e r a b l e  v a r i a t i o n  i n  t h e  r e p l i e s  
b y  S I C  c a t e g o r i e s  i s  n o t i c e d  i n  T a b l e  V .  W h i l e  a p p r o x i m a t e l y  o n e - t h i r d  
( 3 0 %  t o  4 2 % )  w e r e  n e u t r a l ,  t h e  r a n g e  o f  t h o s e  r e p l y i n g  i n  t h e  a f f i r m a t i v e  
w a s  f r o m  2 0  p e r c e n t  t o  3 9  p e r c e n t .  A f f i r m a t i v e  r e p l i e s  a r e  c o n s i d e r e d  t o  
b e  t h o s e  r e p l y i n g  " t o  a  v e r y  g r e a t  e x t e n t "  o r  " t o  a  g r e a t  e x t e n t " .  D i s -
r e g a r d i n g  m i n i n g  a n d  a g r i c u l t u r e  d u e  t o  t h e  s m a l l  n u m b e r  o f  r e p l i e s  w h i c h  
a r e  n o t  s h o w n  i n  T a b l e  V ,  i t  a p p e a r s  t h a t  t h e  a r e a  o f  w h o l e s a l e  a n d  t h e  
a r e a  o f  f i n a n c e ,  i n s u r a n c e  a n d  r e t a i l  a r e  n o t  a s  s a t i s f i e d  a s  t h e  o t h e r  
a r e a s .  T h e s e  d a t a  b y  S I C  a r e a s  w i l l  m e r i t  g. r e a t e r  a t t e n t i o n  b y  t h o s e  i n  
a d m i n i s t r a t i o n .  
T A B L E  V  
E x p r e s s e d  E x t e n t  t o  W h i c h  t h e  V o c a t i o n a l  E d u c a t i o n  C e n t e r s  
a r e  M e e t i n g  t h e  N e e d s  o f  B u s i n e s s  o r  I n d u s t r y .  A r r a y e d  b y  M a j o r  
S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  ( S I C )  A r e a s  
P e r c e n t  
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A l l  
R e s E o n d e n t s  
S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  
T o  A  V e r y  G r e a t  E x t e n t  
T o  A  G r e a t  E x t e n t  
T o  S o m e w h a t  O f  A n  E x t e n t  
T o  N o t  T h a t  G r e a t  O f  A n  
E x t e n t  
T o  N o  E x t e n t  A t  A l l  
D o n ' t  K n o w / N o  A n s w e r  
T o t a l  N u m b e r  
T o t a l  P e r c e n t  
N u m b e r  
4 8  
2 4 8  
3 9 7  
2 0 2  
1 4 6  
1 2 0  
-
1 1 6 1  
P e r c e n t  
4 %  
2 1  
3 4  
1 7  
l 3  
1 0  
l  0 0 %  
M i n i n g  i s  o m i t t e d  b e c a u s e  o f  l o w  n u m b e r s  
C o n - M a n u -
s t r u  f a c t  
c t n .  u r i n g  
3 %  4 %  
2 3  2 1  
3 9  3 7  
1 7  2 0  
1 2  1 0  
6 %  8 %  
1 4 5  2 2 6  
T r n s  
F i n .  S e r -
C o m .  W h l e  R e - I n s .  v i c e  
U t l .  s a l e  t a i l  R . E .  
- - - - - - - - -
1 2 %  
3 %  
4 %  2 %  6 %  
2 7  1 7  
2 0  
1 4  
2 6  
3 0  3 4  3 4  
4 2  
3 0  
2 3  1 6  1 9  
2 0  1 2  
1 3  1 3  1 4  
1 2  1 4  
1 6 %  
1 6 %  
9 %  
l  0 %  1 2 %  
- - - - - - - - - -
6 4  1 2 2  2 7 4  
5 0  2 5 1  
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Meeting the Needs of Students 
It is also important to look at the other dimension - how do employers 
believe that the institutions are meeting the needs of the students? 
Anticipating that many of those surveyed may have some vested interest 
or involv€ment in the schools/centers/colleges, the respondents were asked 
to complete questions relating to this possible involvement. In depicting 
the replies concerning the respondents perception of the institution meeting 
the occupational needs of the students, the data are shown for all respondents, 
and also for those who indicated involvement as an advisory committee member, 
board member, or who may have served in some full or part time faculty position. 
As might be expected, those with school involvement were notably higher in 
responding. Nearly all thought the technical colleges/centers were meeting 
the occupational needs of the students to a great or very great extent or 
replied neutrally. See Table VI. However, for the respondents as a group, 
only one percent (1 %) replied negatively, with an additional five percent (5%) 
not responding. The number of respondents with some technical education 
affiliation was only 207 of 1161 respondents or about one in six. 
TABLE VI 
Extent to Which the Technical Education Colleges/Centers are 
Meeting the Occupation Needs of the Students 
Extent Total Respondents Respondents Who Had 
Involvement in 
Technical Education 
Number Percent Advisory Board Faculty 
Member Member Full or 
Part Time 
Percent Percent Percent 
To A Very Great Extent 175 15% 22% 30% 14% 
' To A Great Extent 565 49 90% 52 57 54 
To Somewhat Of An Extent 306 26/ 20 9 26 
To Not That Great Of An Extent 50 4 4 6 
No Extent At All 8 
Don't Know/No Answer 57 5 4 
totai ~umber ll61 i 6a% 1ad% 50 o a ercent 100% 100% 
W h e n  a s k e d  t h e  e x t e n t  t o  w h i c h  v o c a t i o n a l  e d u c a t i o n  c e n t e r s  a r e  m e e t i n g  
t h e  o c c u p a t i o n a l  n e e d s  o f  s t u d e n t s ,  t h e  r e s p o n s e  w a s  a g a i n  p o s i t i v e ,  s e v e n t y -
n i n e  p e r c e n t  ( 7 9 %)  r e p l i e d  t h i s  w a s  b e i n g  d o n e  t o  a  g r e a t  o r  v e r y  g r e a t  e x t e n t ,  
o r  r e p l i e d  n e u t r a l l y .  O n l y  t w o  p e r c e n t  ( 2 %)  r e p l i e d  w i t h  a  n e g a t i v e  r e s p o n s e .  
W i t h  a b o u t  t h i r t e e n  p e r c e n t  ( 1 3 %)  o f  a l l  r e s p o n d e n t s  r e p o r t i n g  s o m e  a f f i l i a t i o n  
w i t h  t h e  v o c a t i o n a l  p r o g r a m s ,  t h e i r  r e p l i e s  n e v e r t h e l e s s  s h o w e d  g r e a t e r  
c o n f i d e n c e ,  o r  a  m o r e  a f f i r m a t i v e  r e s p o n s e  t o  t h e  q u e s t i o n  o f  m e e t i n g  t h e  
o c c u p a t i o n a l  n e e d s  o f  t h e  s t u d e n t s .  O n l y  a b o u t  n i n e  p e r c e n t  ( 9 %)  o f  a l l  ( N = 9 9 )  
t h e  r e s p o n d e n t s  r e p o r t e d  i n v o l v e m e n t  a s  a n  a d v i s o r y  c o m m i t t e e  m e m b e r  w i t h  
s o m e  v o c a t i o n a l  c e n t e r ,  d e s p i t e  t h e  f a c t  t h a t  t h e s e  w e r e  t h e  s t a t e ' s  l a r g e s t  
e m p l o y e r s  a n d  t h a t  c o n s i d e r a b l e  e m p h a s i s  i s  p l a c e d  o n  a c t i v e  a d v i s o r y  c o m m i t t e e s .  
T A B L E  V I I  
E x t e n t  t o  W h i c h  t h e  V o c a t i o n a l  E d u c a t i o n  C e n t e r s  a r e  M e e t i n g  
t h e  O c c u p a t i o n a l  T r a i n i n g  N e e d s  o f  t h e  S t u d e n t s  
l l  
T o t a l  
R e s p _ o n d e n t s  
R e s p o n d e n t s  W h o  H a d  V o c a t i o n a l  
T o  A  V e r y  G r e a t  E x t e n t  
T o  A  G r e a t  E x t e n t  
S o m e w h a t  O f  A n  E x t e n t  
N o t  T h a t  G r e a t  O f  A n  
E x t e n t  
N o  E x t e n t  A t  A l l  
D o n ' t  K n o w / N o  A n s w e r  
T o t a l  
N u m b e r  
P e r c e n t  
N u m b e r  
1 2 1  
4 0 4  
3 9 3  
9 5  
1 9  
1 2 1  
1 1 6 1  
P e r c e n t  
1 0 %  
' - . .  
3 5  7 9 %  
3 4 /  
8  
2  
l l  
1 0 0 %  
A d v i s o r y  
P e r c e n t  
1 7 %  
3 9  
3 1  
1 0  
9 9  
1 0 0 %  
S c h o o l  I n v o l v e m e n t  
B o a r d  M e m b e r  
P e r c e n t  
1 9 %  
3 8  
3 5  
4  
4  
2 6  
1 0 0 %  
F a c u l t y  
F u l l  o r  P a r t  
P e r c e n t  
1 9 %  
4 2  
2 7  
4  
4  
4  
2 6  
1 0 0 %  
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Graduates Compared with Other Employees 
Those surveyed were asked to reply if they had hired vocational or 
technical education graduates in the past, and then if so, to provide some 
assessment of these graduates who were employed in relation to other 
employees. Over thirty percent (30%) (N = 356) of the respondents had 
hired vocational education graduates, and their responses are given in 
Table VIII. A total of eighty-four percent (84%) reported these 
graduates were as capable or much more so than other employees. 
TABLE VIII 
Rating by Employers of Vocational Education Graduates 
of those Graduates with other Employees 
Total 
Number Percent 
Extremely Capable 21 6% 
""'-Very Capable 174 49 8.4% 
Somewhat Capable 104 29 / 
Not As Capable 10 3 
Don't Know/No Answer 47 13 
Total 
Number 356 
Percent 100% 
Base: Respondents who have employed Vocational Graduates. 
M o r e  t h a n  f o r t y  p e r c e n t  ( 4 0 %)  ( N  =  4 8 5 )  o f  a l l  r e s p o n d e n t s  r e p o r t e d  
h a v i n g  e m p l o y e d  t e c h n i c a l  e d u c a t i o n  g r a d u a t e s .  I t  i s  s a t i s f y i n g  t o  o b s e r v e  
t h a t  n i n e - f o u r  p e r c e n t  ( 9 4 %)  o f  t h e s e  p e r s o n s  w e r e  p o s i t i v e  i n  t h e i r  a s s e s s -
m e n t  o f  t h e  t e c h n i c a l  g r a d u a t e s .  S e e  T a b l e  I X .  O n l y  o n e  p e r c e n t  ( 1 %)  w e r e  
n e g a t i v e ,  w h i l e  j u s t  f o u r  p e r c e n t  ( 4 %)  r e s e r v e d  j u d g e m e n t .  
T A B L E  I X  
R a t i n g  b y  E m p l o y e r s  o f  T e c h n i c a l  E d u c a t i o n  G r a d u a t e s  
o f  t h o s e  G r a d u a t e s  C o m p a r e d  w i t h  o t h e r  E m p l o y e e s  
T o t a l  
N u m b e r  P e r c e n t  
E x t r e m e l y  C a p a b l e  
6 0  
1 2 %  " " '  
V e r y  C a p a b l e  
3 0 3  6 2  
S o m w h a t  C a p a b l e  
9 6  
2 0 /  
N o t  a s  C a p a b l e  
6  
D o n ' t  K n o w / N o  A n s w e r  2 0  
4  
T o t a l  
- -
N u m b e r  4 8 5  
P e r c e n t  1 0 0 %  
B a s e :  R e s p o n d e n t s  w h o  h a v e  e m p l o y e d  T e c h n i c a l  G r a d u a t e s .  
9 4 %  
1 3  
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Quality of Education 
Table X gives a summary view of the way employers rated vocational 
education centers in their respective areas in terms of a scale of 0 to 10, 
where 0 is low and 10 is high. The arithmetical average of these responses 
would have to be 5.00, given a perfect distribution of positive and negative 
responses. The average of all responses was 6.67, definitely a positive 
response in favor of the vocational schools. Of those who had hired 
vocational graduates, the mean response was appreciably higher at 7.16. All 
respondents were sorted by SIC categories, and the highest and lowest mean 
scores by service category is also given in Table X except for the area of 
mining, where the number of responses was too low to have real significance. 
There was surpriseingly little difference in the range by SIC categories. 
Those persons with vocational school involvement consistently provided 
higher averaqe responses than the mean of all scores. 
TABLE X 
Rating of the Vocational Centers in Terms of Overall 
Quality of Education 
Respondents 
All 
Those Who Had Hired Voc Graduates 
Those Who Had Hired Tee Graduates 
Those Who Had Hired Graduates of Both 
SIC Category with Highest Score 
(Service) 
SIC Category with Lowest Score(l) 
(Wholesale) 
Mean Score 
6.67 
7.16 
6.29 
6.91 
7.27 
6.35 
Range of 0 - 10 possible, with 0 being low and 10 being high. 
Category of Mining omitted due to low number of responses. 
T h e  e m p l o y e r s  w h o  p a r t i c i p a t e d  i n  t h i s  s u r v e y  w e r e  v e r y  p o s i t i N e  i n  
t h e i r  o p i n i o n  o f  t h e  o v e r a l l  q u a l i t y  o f  e d u c a t i o n  i n  t h e  t e c h n i c a l  
c e n t e r s / c o l l e g e s .  T h e  s c o r e  f o r  t h e  a v e r a g e  r e s p o n s e  w a s  7 . 6 7 ,  c o m p a r e d  t o  
a n  e x p e c t e d  m e a n  o f  5 . 0 0  a s  s h o w n  i n  T a b l e  X I .  T h o s e  w i t h  t h e  e x p e r i e n c e  
o f  h a v i n g  h i r e d  t e c h n i c a l  g r a d u a t e s  s c o r e d  e v e n  h i g h e r  t h a n  t h e  a v e r a g e  o f  
a l l  r e s p o n s e s ,  g i v i n g  a  r a t i n g  o f  7 . 8 7  c o m p a r e d  t o  7 . 6 7  f o r  a l l  r e s p o n d e n t s .  
W h e n  a r r a y e d  b y  S T C  c a t e g o r i e s ,  t h e  r a n g e  w a s  v e r y  s m a l l ,  b e i n g  o n l y  f r o m  
7  .  . 4 3  t o  8 . 0 2 .  
T A B L E  X I  
R a t i n g  o f  t h e  T e c h n i c a l  C e n t e r s / C o l l e g e s  i n  T e r m s  o f  
t h e  O v e r a l l  Q u a l i t y  o f  E d u c a t i o n  
R e s p o n d e n t s  
M e a n  S c o r e  
A l l  
T h o s e  W h o  H a d  H i r e d  T e e  G r a d u a t e s  
T h o s e  W h o  H a d  H i r e d  V o c  G r a d u a t e s  
T h o s e  W h o  H a d  H i r e d  G r a d u a t e s  o f  B o t h  V o c  &  T e e  
S I C  C a t e g o r y  w i t h  H i g h e s t  S c o r e  
( F i n . ,  I n s . ,  R e a l  E s t a t e )  
S I C  C a t e g o r y  w i t h  L o w e s t  S c o r e  ( l )  
( W h o l e s a l e  )  
R a n g e  o f  0  - 1 0 ,  w i t h  0  b e i n g  l o w  a n d  1 0  b e i n g  h i g h .  
C a t e g o r y  o f  m i n i n g  o m i t t e d  d u e  t o  l o w  n u m b e r  o f  r e s p o n s e s .  
7 . 6 7  
7 . 8 7  
7 .  7 7  
7 . 6 8  
8 . 0 2  
7 . 4 3  
S 1  ~\f.. \..\B~ 
1 5  
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Persons who had some involvement with the institutions or programs 
consistently rated those programs higher than the respondents as a whole. 
Table XII gives the data for the composite ratings of the technical 
centers/colleges for all respondents and for those with some type of 
affiliation with the programs. While those with some type of affiliation 
consistently rated the programs higher than all respondents, it is not 
significantly higher. Very similar results were obtained for the ratings 
of the vocational centers, where those with vocational program affiliation 
rated the vocational programs higher than the composite score for all 
respondents. Since the data were not significant, these are not depicted 
in table form. 
TABLE XII 
Ratings of the Technical Centers/Colleges 
by the Total Response Group and by 
Selected Groups 
Average 
Rating 
All Respondents 7.67 
All Those With Involvements or 7.75 
Advisory Committee Members 
Board Membership 7.78 
Full or Part-Time Faculty 7.74 
Number 
1161 
134 
23 
50 
S U G G E S T I O N S  F R O M  T H E  E M P L O Y E R S  
T h e  s u r v e y  i n s t r u m e n t  p r o v i d e d  s e v e r a l  o p p o r t u n i t i e s  f o r  t h e  e m p l o y e r s  
(respondent~)to p r o v i d e  i n p u t  t h a t  m i g h t  b e  o f  v a l u e  t o  t h e  e d u c a t i o n a l  
p l a n n e r s  a n d  a d m i n i s t r a t o r s .  S o m e  o f  t h e  q u e s t i o n s  w e r e  o p e n  e n d e d ,  a f f o r d i n g  
a m p l e  o p p o r t u n i t y  f o r  t h e  r e s p o n d e n t s  t o  r e p l y ,  w h i l e  o t h e r s  w e r e  e s s e n t i a l l y  
p r e - s t r u c t u r e d .  S u g g e s t i o n s  w e r e  o b t a i n e d  t h a t  h a v e  b e e n  p r o v i d e d  t o  s t a t e -
w i d e  p l a n n e r s  b u t  t h a t  d o  n o t  l e n d  t h e m s e l v e s  t o  a  s u m m a r y  r e p o r t  o f  t h i s  t y p e .  
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T h e  r e s p o n d e n t s  w e r e  a l s o  g i v e n  t h e  o p p o r t u n i t y  t o  l i s t  m a j o r  a n d / o r  
c r i t i c a l  a r e a s  w h e r e  m a n p o w e r  i s  n e e d e d  b y  t h e  f i r m .  T w e n t y - t w o  s e p a r a t e  
o c c u p a t i o n a l  c a t e g o r i e s  w e r e  i d e n t i f i e d  w h i c h  a c c o u n t e d  f o r  1 0 1 7  o f  t h e  r e p l i e s .  
T y p i c a l  c a t e g o r i e s  i n c l u d e d  " m e c h a n i c s "  - 1 2 %,  " s a l e s "  - 8 %,  " d a t a  p r o c e s s i n g "  -
1 %,  a n d  1 9  o t h e r s .  N o  d i s p l a y  o f  t h e s e  d a t a  a r e  g i v e n .  
T h e  p e r s p e c t i v e  o f  p e r s o n s  o u t s i d e  o f  t h e  d a y - t o - d a y  a d m i n i s t r a t i o n  
o f  p r o g r a m s  s o m e t i m e s  h a s  v a l u e  t o  t h o s e  i n v o l v e d  i n  t h e  i n t e r n a l  p r o c e s s  o f  
a d m i n i s t r a t i o n  a n d / o r  t e a c h i n g .  T h e  p a r t i c i p a n t s  c o u l d  r e s p o n d  t o  s o m e  
s u g g e s t e d  c a t e g o r i e s  a n d  c o u l d  a d d  o t h e r s  a s  d e s i r e d .  T h e s e  w e r e  t h e n  
t a b u l a t e d  a n d  p l a c e d  i n  r a n k  o r d e r .  
S e v e n  o f  t h e  i d e n t i f i e d  c a t e g o r i e s  o f  s u g g e s t i o n s  a r e  g i v e n  i n  T a b l e  X I I I .  
T h e  m o s t  f r e q u e n t l y  m e n t i o n e d  i t e m  w a s  t h e  n e e d  f o r  m o r e  p u b l i c i t y  a b o u t  t h e  
p r o g r a m s ,  w i t h  n e a r l y  h a l f  e x p r e s s i n g  a  c o n c e r n  f o r  t h i s  i t e m .  A n  i t e m  
w h i c h  r a n k e d  t h i r t e e n t h  i s  a l s o  g i v e n  i n  T a b l e  X I I I ,  t o  s h o w  t h e  r e l a t i v e  
u n c o n c e r n  e m p l o y e r s  h a v e  h e r e ,  o r  p e r h a p s  i t  i s  a  m a n i f e s t a t i o n  t h a t  e m p l o y e r s  
d o  n o t  s e e  a n y  a p p a r e n t  d u p l i c a t i o n .  M a n y  o t h e r  s u g g e s t i o n s  w e r e  g i v e n ,  w h i c h  
w i l l  b e  s u p p l i e d  a s  r a w  d a t a  t o  t h o s e  i n  v o c a t i o n a l  e d u c a t i o n  a n d  i n  t e c h n i c a l  
e d u c a t i o n  a d m i n i s t r a t i o n .  
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TABLE XIII 
Suggestions for Improvement and Administration 
of Vocational and Technical Education 
Suggestion Rank Order 
More Publicity About Programs 
More Involvement From Your Agency Or Firm 2 
In An Advisory Capacity 
More Technical Education Programs 3 
More Courses Offered Off Main Campus 
But Closer To Your Firm 4 
More Vocational Education Programs 5 
More Courses At Your Plant Or Place of Business 6 
Eliminate Duplication of Training Programs l3 
Between Technical And Vocational Education 
Base: All respondents. 
Percent of 
Reseondents 
42% 
15 
13 
9 
8 
7 
1% 
T w o  o t h e r  q u e s t i o n s  w e r e  a s k e d  s o  t h e  p a r t i c i p a n t s  c o u l d  r e s p o n d  
c o n c e r n i n g  t h e i r  o w n  n e e d s  f o r  o c c u p a t i o n a l  p r o g r a m s .  T h e  s u g g e s t i o n s  
f o r  s p e c i f i c  p r o g r a m s  i n  t e c h n i c a l  e d u c a t i o n  p r o v i d e d  2 2  s e p a r a t e  c a t e g o r i e s  
w i t h  o n e  p e r c e n t  ( 1 %)  r e s p o n s e  o r  b e t t e r ,  w h i l e  s e v e n t e e n  t y p e s  o f  p r o g r a m s  
w e r e  r e q u e s t e d  b y  t h e  r e s p o n d e n t s  i n  t h e  a r e a  o f  v o c a t i o n a l  e d u c a t i o n .  
T h e s e  s u g g e s t i o n s  h a v e  n o  p a r t i c u l a r  s t a t i s t i c a l  s i g n i f i c a n c e ,  b u t  s h o u l d  
b e  o f  v a l u e  t o  t h e  o c c u p a t i o n a l  e d u c a t i o n  p l a n n e r s .  
M o r e  d i r e c t  a n d  b e t t e r  i n p u t  i s  u s u a l l y  g i v e n  o n  a  p e r s o n a l  b a s i s  t o  
l o c a l  e d u c a t i o n a l  p e r s o n n e l .  W e l l  o v e r  h a l f  ( 5 6 %)  r e p o r t e d  t h e y  h a d  b e e n  
c o n t a c t e d  b y  o n e  o r  t h e  o t h e r  o f  t h e  o c c u p a t i o n a l  e d u c a t i o n a l  c e n t e r s .  T h e s e  
d a t a  a r e  g i v e n  i n  T a b l e  X I V .  T w o  o f  f i v e  o f  t h e  r e s p o n d e n t s  r e p o r t e d  n o  
c o n t a c t ,  h o w e v e r ,  a n d  t h i s  f r o m  a  s a m p l e  r e p r e s e n t i n g  t h e  l a r g e r  e m p l o y e r s  
i n  t h e  s t a t e .  
T A B L E  X I V  
N u m o e r  a n d  P e r c e n t  o f  a l l  R e s p o n d e n t s  B e i n g  C o n t a c t e d  b y  V o c a t i o n a l  
E d u c a t i o n  o r  T e c h n i c a l  E d u c a t i o n  f o r  E m p l o y m e n t  
O p p o r t u n i t i e s  o r  R e c o m m e n d a t i o n  
Cate~ 
N u m b e r  P e r c e n t  
- - -
- - - -
Y e s , C o n t a c t e d  
6 4 6  5 6 %  
B y  V o c  C e n t e r  
1 1 4  1 0  
B y  T e e  C e n t e r  
2 8 2  2 4  
B y  B o t h  
2 1 8  1 9  
D o n ' t  K n o w  W h i c h  3 2  3  
N o ,  N o t  C o n t a c t e d  
5 0 5  4 3  
D o n ' t  K n o w / N o  R e s p o n s e  1 0  
- -
T o t a l  N u m b e r  
1 1 6 1  
P e r c e n t  
1 0 0 %  
B a s e :  A l l  R e s p o n d e n t s .  
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CHARACTERISTICS OF THE RESPONDENTS 
The persons who responded to this study represented a cross-sample 
of the business and industrial community and represented all geographic 
areas of the state of South Carolina. Each of the nine major Standard 
Industrial Classification (SIC) areas were represented. 
~ ~f Business/Industry 
The largest category of respondents was in the area of Retail with 
24 percent followed closely by Services with 22 percent and then by 
Manufacturing with 19 percent. The number and percent of each of the SIC 
groups is given in Table XV. The classification of mining contained so 
few responses as to be basically blank and is generally omitted in this 
report where SIC categorization is given. 
TABLE XV 
Number and Percent of Useable Responses from Each of the 
Nine Major Standard Industrial Classification Groups 
Useable Responses Rank Order 
SIC CLASSIFICATION 
Agriculture/Forestry/Fishing 
Mining 
Construction 
Manufacturing 
Transportation/Communication/Utilities 
Wholesale 
Retail 
Finance/Insurance/Real Estate 
Services 
Total Number 
Percent 
Number 
25 
4 
145 
226 
64 
122 
274 
50 
251 
1161 
Percent 
2% 
12 
19 
6 
11 
24 
4 
22% 
100% 
8 
9 
4 
3 
6 
5 
7 
2 
G e o g r a p h i c  R e p r e s e n t a t i o n  
G e o g r a p h i c  r e p r e s e n t a t i o n  f r o m  a l l  a r e a s  o f  t h e  s t a t e  w a s  o b t a i n e d  i n  t h e  
s t u d y .  A t  t h e  t i m e  o f  t h e  s t u d y ,  t h e r e  w e r e  5 1  o p e r a t i n g  a r e a  v o c a t i o n a l  
c e n t e r s  w i t h  s o m e  s o  n e w  t h a t  t h e y  h a d  n o t  g r a d u a t e d  t h e  f i r s t  c l a s s  o f  
s t u d e n t s .  N e v e r t h e l e s s ,  w h e n  a s k e d  t o  n a m e  a  n e a r b y  v o c a t i o n a l  e d u c a t i o n  
c e n t e r  w i t h  w h i c h  t h e  r e s p o n d e n t  w a s  f a m i l i a r ,  a l m o s t  o n e - h a l f  w e r e  a b l e  
t o  d o  s o .  O f  g r e a t e r  s i g n i f i c a n c e ,  h o w e v e r ,  i s  t h a t  4 7  o f  t h e  5 1  e x i s t i n g  
c e n t e r s  w e r e  i d e n t i f i e d .  T h e  n u m b e r  o f  r e s p o n s e s  f o r  e a c h  C e n t e r  r a n g e d  
f r o m  a  h i g h  o f  3 5  t o  a  l o w  o f  o n e .  T h e  s u m m a r i z e d  d a t a  o n  v o c a t i o n a l  c e n t e r  
i d e n t i f i c a t i o n  a r e  g i v e n  i n  T a b l e  X V I .  
T A B L E  X V I  
I n c i d e n t  o f  R e s p o n d e n t s  I d e n t i f y i n g  A r e a  V o c a t i o n a l  C e n t e r s  
R e s p o n s e s  
R e s p o n s e  C a t e g o r i e s  
N u m b e r  
P e r c e n t  
N a m e d  I d e n t i f i a b l e  V o c a t i o n  C e n t e r  5 1 3  
4 4 %  
A l l  O t h e r s  
9 3  8  
D o n ' t  K n o w / N o  A n s w e r  
5 5 5  4 8 %  
- -
T o t a l  N u m b e r  
1 1 6 1  
P e r c e n t  
1 0 0 %  
N u m b e r  o f  V o c a t i o n a l  C e n t e r s  N a m e d  =  4 7  
2 1  
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There were multiple useable responses which identified one of the 
sixteen Technical education centers/colleges. In all, over 80 percent of 
the respondents identified one of the sixteen centers/colleges. See Table XVII. 
TABLE XVII 
Response Categories 
Respondents Who Identified A Technical Center 
Don't Know/No Answer 
All Others 
Total Number 
Percent 
One indication of geographic representation is given in 
This table shows the number of times each center/college was 
Res[!onses 
Number Percent 
941 81 % 
210 18 
10 1% 
1161 
l 00% 
Table XVIII. 
named by 
respondents as being the first technical institution that the respondent thought 
of when completing the survey form. None of the institutions are identified here 
but the range was from 173 for one center/college to a low of 4 for another. 
The reasons for this range are myriad,but it is presumed that respondents 
would usually identify a college/center in their immediate area, thus providing 
a rough indication of geographic representation. All areas of the state were 
represented, corresponding generally with the population density of the 
different geographic areas. 
T A B L E  X V I I I  
F r e q u e n c y  o f  R e s p o n d e n t s  I d e n t i f y i n g  S p e c i f i c  
T e c h n i c a l  C o l l e g e s / C e n t e r s  
T e c h n i c a l  C e n t e r  R e s p o n d e n t s  N a m i n g  
C e n t e r / C o l l e g e  
A  
B  
c  
D  
E  
F  
G  
H  
J  
K  
L  
M  
N  
0  
p  
A v e r a g e  
N u m b e r  
1 7 3  
1 2 5  
1 2 2  
1 0 2  
7 3  
6 7  
5 3  
4 3  
4 2  
3 8  
3 5  
2 8  
1 8  
1 2  
6  
P e r c e n t  
1 5 %  
1 1  
1 1  
9  
6  
6  
5  
4  
4  
3  
3  
2  
2  
4  1 %  
5 9  5 . 2 5 %  
2 3  
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Experience with Program Graduates 
Over one-half of the respondents reported having employed graduates 
of the technical centers/colleges or of the vocational programs, or both. 
However, 45 percent reported they had not employed graduates of these programs. 
See Table XIX. Of interest are the data in Table XIX showing that four of 
the eight SIC code areas apparently have programs that come closer to meeting 
their needs than the other four categories who reported from 58 to 66 percent 
that had not employed graduates. The group with the greatest percentage of 
employers to report having hired graduates was in Manufacturing with 72 
percent, then with Service and Construction, each with 60 percent and finally 
Transportation with 56 percent. 
Yes, Have Hired Graduates 
TABLE XIX 
Incidence of Employment of Technical or Vocational Graduates 
in Occupations Related to their Area of Training 
All Respondents Selected SIC Categories 
Percent Number Percent Agric., Con- Manu- Trans- Whle- Re- Fin. 
--- Forestry, struc- fact- porta- sale tail Ins. 
Fishing tion uring tion R.E. 
Utl. 
---- -- -----
622 54 36% 59% 72% 56% 42% 40% 34% 
No, Have Not Hired Graduates 528 45 64 41 27 44 58 58 66 
Don't Know/No Answer 11 I 
- - I -
-
1 
-
------
Total Number 1161 25 145 226 64 122 274 50 Percent 100% 100% l 00% l 00% 100% 100% 100% 100% 
Base: All Respondents 
Service 
60% 
38 
2 
251 
100% 
N 
(J1 
26 
Only one-third of the respondents reported hQving had prior or current 
involvement with the technical centers/colleges or the vocational programs 
in an advisory committee capacity, as a board member, or as a full or part 
time faculty member. The break-out by each of the three categories follows. 
Members· of Advisory Committees 
Only one in five (20 percent) of the respondents reported being or 
having recently been a member of an advisory committee for either vocational 
education or technical education. As may be seen in Table XX, just two 
percent reported dual membership. Of all the respondents, 78 percent reported 
they were not or had not recently been an advisory committee member. 
TABLE XX 
Respondents Who Are or Who have Recently Been a Member of 
an Advisory Committee 
Incidence Total 
Member Percent 
Yes, Have Been A Member 236 20% 
Vocational Only 77 
Technica·l Only 112 
Both 22 
No Answer 25 
No, Have Not Been A Member 911 78 
Don't Know/No Answer 14 1% 
Total Number 1161 
Percent 100% 
Base: All Respondents. 
7 
10 
2 
2 
M e m b e r s  o f  ~ Govern~ B o a r d  
A  f e w  o f  t h e  r e s p o n d e n t s  r e p o r t e d  a f f i l i a t i o n  w i t h  a  v o c a t i o n a l  e d u c a t i o n  
p r o g r a m  o r  a  t e c h n i c a l  e d u c a t i o n  i n s t i t u t i o n  t h r o u g h  c u r r e n t  o r  r e c e n t  m e m b e r -
s h i p  O M  a  g o v e r n i n g  b o a r d .  A s  g i v e n  i n  T a b l e  X X I ,  t h i s  a c c o u n t e d  f o r  s i x  
p e r c e n t  o f  t h e  r e s p o n d e n t s .  W h e n  t h o s e  w h o  r e p l i e d  t h a t  t h e y  h a d  n o t  b e e n  a  
m e m b e r  a r e  t o t a l e d  w i t h  t h e  n o  a n s w e r  r e p l i e s ,  t h i s  a c c o u n t s  f o r  t h e  r e m a i n i n g  
9 4  p e r c e n t  o f  a l l  r e s p o n d e n t s .  
T A B L E  X X  I  
R e s p o n d e n t s  W h o  A r e  o r  W h o  h a v e  R e c e n t l y  B e e n  a  M e m b e r  o f  a  
G o v e r n i n g  B o a r d  f o r  V o c a t i o n a l  E d u c a t i o n  o r  T e c h n i c a l  E d u c a t i o n  
I n c i d e n c e  
Y e s ,  H a v e  B e e n  A  M e m b e r  
V o c a t i o n a l  O n l y  
T e c h n i c a l  O n l y  
B o t h  
N o  A n s w e r  
N o ,  H a v e  N o t  B e e n  A  M e m b e r  
D o n ' t  K n o w / N o  A n s w e r  
T o t a l  N u m b e r  
P e r c e n t  
B a s e :  A l l  R e s p o n d e n t s .  
T o t a l  
N u m b e r  P e r c e n t  
6 9  
6 %  
2 1  
1 8  
5  
2 5  
l  0 7 3  9 2  
1 9  2  
- - -
1 1 6 1  
l  0 0 %  
2  
2  
2  
2 7  
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Full or Part-Time Faculty Members 
A few of the respondents have recently or are currently serving as either 
full or part-time faculty members for either vocational education or for 
technical education. The total of these faculty members amounted to six (6) 
percent as shown in Table XXII . Approximately twice as many reported this 
type of affiliation with technical education as with vocational education, 
probably reflecting the greater use of part-time instructional personnel by 
technical education. 
Respondents Who Are or Who have Recently Been a Full 
or Part-Time Faculty Member of a Vocational or Technical Education Center 
Incidence Total 
Num~Percent 
Yes, Have Been A Member 71 6% 
Vocational Only 19 2 
Technical Only 43 4 
Both 7 1 
No Answer 2 
No, Have Not Been A Member 1075 93 
Don't Know/No Answer 15 
Total Number 1161 
Percent 100% 
Base: All Respondents. 
C O N C L U S I O N S  
T h e  f o l l o w i n g  g e n e r a l  s t a t e m e n t s  a r e  d e r i v e d  f r o m  t h e  d a t a  o b t a i n e d  b y  
t h i s  s t u d y ,  a n d  s u p p o r t e d  w i t h  g r e a t e r  d e t a i l  i n  t h e  r e p o r t .  T h e  m a j o r  
c o n c l u s i o n s  f r o m  t h e  s t u d y  a r e :  
E m p l o y e r s  c o n s i d e r  b o t h  v o c a t i o n a l  a n d  t e c h n i c a l  e d u c a t i o n  
p r o g r a m s  t o  b e  a  g o o d  s o u r c e  o f  t r a i n e d  m a n p o w e r .  
E m p l o y e r s  g e n e r a l l y  r a t e  g r a d u a t e s  o f  t e c h n i c a l  e d u c a t i o n  
p r o g r a m s  a n d  v o c a t i o n a l  e d u c a t i o n  p r o g r a m s  h i g h e r  t h a n  o t h e r  
e m p l o y e e s .  
V o c a t i o n a l  C e n t e r s  a r e  c o n s i d e r e d  t o  b e  m e e t i n g  b o t h  t h e  
n e e d s  o f  t h e  s t u d e n t s ,  a n d  t h e  n e e d s  o f  b u s i n e s s  a n d  i n d u s t r y ,  
w i t h  e m p l o y e r s  e x p r e s s i n g  t h e  o p i n i o n  t h a t  t h e y  a r e  b e t t e r  a t  
m e e t i n g  t h e  n e e d s  o f  t h e  s t u d e n t s .  
T e c h n i c a l  c o l l e g e s / c e n t e r s  a r e  c o n s i d e r e d  t o  b e  m e e t i n g  b o t h  
t h e  n e e d s  o f  b u s i n e s s  a n d  s t u d e n t s  w i t h  e m p l o y e r s  e x p r e s s i n g  
s l i g h t l y  g r e a t e r  c o n f i d e n c e  t h a t  t h e  c e n t e r s / c o l l e g e s  a r e  
b e t t e r  a t  m e e t 1 n g  t h e  n e e d s  o f  t h e  s t u d e n t s  . .  
E m p l o y e r s  r a t e d  b o t h  v o c a t i o n a l  c e n t e r s  a n d  t e c h n i c a l  
c e n t e r s / c o l l e g e s  h i g h  i n  t e r m s  o f  o v e r a l l  q u a l i t y  o f  e d u c a t i o n .  
P e r s o n s  w i t h  v e s t e d  i n t e r e s t  t h r o u g h  a f f i l i a t i o n  i n  a n  a d v i s o r y  
c a p a c i t y ,  b o a r d  m e m b e r s h i p ,  o r  a s  f u l l  o r  p a r t - t i m e  f a c u l t y  
r a t e d  p r o g r a m s  s l i g h t l y  h i g h e r  t h a n  a l l  r e s p o n d e n t s  a s  a  g r o u p .  
B y  f a r  t h e  s i n g l e  m o s t  c o m m o n  s u g g e s t i o n  w a s  f o r  m o r e  p u b l i c i t y  
a b o u t  p r o g r a m s .  
M a n y  m a j o r  e m p l o y e r s  d o  n o t  r e c a l l  h a v i n g  b e e n  c o n t a c t e d  b y  
e i t h e r  t e c h n i c a l  e d u c a t i o n  o r  v o c a t i o n a l  e d u c a t i o n  f o r  
e m p l o y m e n t  o p p o r t u n i t i e s  o r  r e c o m m e n d a t i o n s .  
E m p l o y e r s  w e r e  m o r e  f a m i l i a r  w i t h  t h e  t e c h n i c a l  e d u c a t i o n  
c e n t e r s / c o l l e g e s  t h a n  w i t h  a r e a  v o c a t i o n a l  e d u c a t i o n  c e n t e r s .  
V o c a t i o n a l  e d u c a t i o n  a n d  t e c h n i c a l  e d u c a t i o n  p r o g r a m s  a r e  
m o r e  h i g h l y  o r i e n t e d  t o  m a n u f a c t u r i n g  t h a n  t o  o t h e r  c a t e g o r i e s  
o f  b u s i n e s s  a n d  i n d u s t r y .  
O n l y  a  s m a l l  p e r c e n t a g e  o f  m a j o r  e m p l o y e r s  a r e ,  o r  r e c e n t l y  h a v e  
b e e n  u t i l i z e d  a s  m e m b e r s  o f  a d v i s o r y  c o m m i t t e e s .  
2 9  
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I M P L I C A T I O N S  A N D  R E C O M M E N D A T I O N S  
T h e  d a t a  a n d  f i n d i n g s  o f  t h i s  s t u d y  a r e  h i g h  s u p p o r t i v e  o f  v o c a t i o n a l  
e d u c a t i o n  a n d  t e c h n i c a l  e d u c a t i o n ,  b u t  w i t h  i m p l i c a t i o n s  f o r  t h o s e  w h o  
ad~inister t h e  p r o g r a m s  a t  t h e  s t a t e  l e v e l .  F u r t h e r ,  a  c a r e f u l  s t u d y  
o f  t h e  d a t a  b y  m e m b e r s  o f  t h e  A d v i s o r y  C o u n c i l  r e s u l t e d  i n  s p e c i f i c  
r e c o m m e n d a t i o n s  t h a t  f o l l o w .  T h e s e  r e c o m m e n d a t i o n s  a r e  d i r e c t e d  t o  s p e c i f i c  
g r o u p s  a n d  t h u s  a r e  c a t e g o r i z e d  a c c o r d i n g  t o  t h e  i n t e n d e d  r e c i p i e n t  g r o u p .  
R e c o m m e n d a t i o n s  t o  t h e  S t a t e  B o a r d  f o r  T e c h n i c a l  a n d  
C o m p  r e h e n  S T " V " e E d t . i C a t  i o n  
l .  R e c o m m e n d  t h a t  t h e  S t a t e  T E C  S t a f f  c a r e f u l l y  r e v i e w  t h e  
d a t a  f o r  a d m i n i s t r a t i v e  i m p l i c a t i o n s .  
2 .  R e c o m m e n d  t h a t  p r i o r i t y  c o n s i d e r a t i o n  b e  g i v e n  t o  
p r o g r a m s  t h a t  w i l l  f u l f i l l  t h e  n e e d s  o f  b u s i n e s s  a n d  
i n d u s t r y  i n  a g r i c u l t u r e ,  w h o l e s a l e ,  r e t a i l  a n d  
f i n a n c e / i n s u r a n c e  a n d  r e a l  e s t a t e .  
3 .  R e c o m m e n d  t h a t  e m p h a s i s  b e  g i v e n  t o  t h e  m a t t e r  o f  e v e n  
g r e a t e r  d i s s e m i n a t i o n  o f  i n f o r m a t i o n  t o  t h e  p u b l i c  a b o u t  
a v a i l a b l e  p r o g r a m s .  
R e c o m m e n d a t i o n s  t o  t h e  S t a t e  B o a r d  o f  E d u c a t i o n  
( S t a t e  B o a r a - f o r  Vocationa~Educationl 
l .  R e c o m m e n d  t h a t  t h e  O f f i c e  o f  V o c a t i o n a l  E d u c a t i o n  
c a r e f u l l y  r e v i e w  t h e  d a t a  f o r  a d m i n i s t r a t i v e  i m p l i c a t i o n s .  
2 .  R e c o m m e n d  t h a t  t h e  O f f i c e  o f  V o c a t i o n a l  E d u c a t i o n  
g i v e  p r i o r i t y  t o  d e v e l o p m e n t  o f  o r  e x p a n s i o n  o f  p r o g r a m s  
t h a t  w i l l  f u l f i l l  t h e  n e e d s  o f  b u s i n e s s  a n d  i n d u s t r y  i n  
t h e  f o u r  a r e a s  o f  a g r i c u l t u r e ,  w h o l e s a l e ,  r e t a i l ,  a n d  
f i n a n c e / i n s u r a n c e  a n d  r e a l  e s t a t e .  
3 .  R e c o m m e n d  t h a t  e m p h a s i s  b e  g i v e n  t o  t h e  m a t t e r  o f  e v e n  
g r e a t e r  d i s s e n i n a t i o n  o f  i n f o r m a t i o n  t o  t h e  p u b l i c  a b o u t  
a v a i l a b l e  p r o g r a m s .  
3 1  
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Recommendation to the State General Assembly 
l. Recommend that the General Assembly continue to give 
high priority to providing adequate funding for the programs 
of vocational education and technical education. Both of 
these programs have the confidence of major employers and 
are rapidly gaining acceptablity in fulfilling the needs 
of the students and the needs of business and industry. 
££ 
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8 Dun & Bradstreet, Inc. IUIIUII IIFOUUTIU IYITEIII, IUYICU UD ICIUCU 
MARKETING SERVICES DIVISION 99 CHURCH STREET, NEW YORK , N . Y . 10007/ Tel . {2121 285-7000 --------
October 2 8, 1975 
Dear Sir: 
Dun & Bradstreet is presently gathering information for a client from 
a carefully selected sample of businesses in South Carolina regarding 
their experiences with and impressions of vocational and technical 
education. 
We would appreciate your help in completing the brief and easy-to-use 
form that follows. Please turn the page, answer the questions that 
apply and return the form in the enclosed self-addressed envelope. 
Your reply will provide valuable input in ensuring that these schools 
operate ·efficiently and responsively and that your future needs are 
met. 
Thank you for your participation which will help to ensure the success 
of this effort. 
BVP/bm 
Enclosure 
Bernard V. Preston 
Vice President 
T H R O U G H O U T  T H I S  Q U E S T I O N N A I R E  T W O  T E R M S  A R E  U S E D -
V O C A T I O N A L  E D U C A T I O N  m e a n s  a n y  o f  t h e  v o c a t i o n a l  e d u c a t i o n  p r o g r a m s  i n  t h e  2 0 2  h i g h  s c h o o l s  o r  
5 1  a r e a  v o c a t i o n a l  e d u c a t i o n  c e n t e r s  i n  S o u t h  C a r o l i n a ,  o p e r a t e d  b y  I d e a l  s c h o o l  d i s t r i c t s  o r  b y  c o n s o l i d a t e d  
v o c a t i o n a l  d i s t r i c t s .  
T E C H N I C A L  E D U C A T I O N  r e f e r s  t o  t h o s e  p r o g r a m s  o p e r a t e d  b y  a n y  o f  t h e  1 6  t e c h n i c a l  c o l l e g e s  a n d  
c e n t e r s  i n  S o u t h  C a r o l i n a .  
1 .  T o  w h a t  e x t e n t  d o  y o u  f e e l  t h e  v o c a t i o n a l  c e n t e r s  a n d / o r  t e c h n i c a l  c o l l e g e s / c e n t e r s  a r e  m e e t i n g  t h e  n e e d s  o f  t h e  
b u s i n e s s  a n d / o r  i n d u s t r i a l  c o m m u n i t y ?  
14~ 1 D  T o  a  V e r y  G r e a t  E x t e n t  
- 2  D  T o  a  G r e a t  E x t e n t  
- 3 D  T o  S o m e w h a t  o f  a n  E x t e n t  
- 4  D  T o  N o t  T h a t  G r e a t  o f  a n  E x t e n t  
- 5  D  T o  N o  E x t e n t  a t  A l l  
2 .  H o w  f a m i l i a r  a r e  y o u  w i t h  a n y  o f  t h e  v o c a t i o n a l  e d u c a t i o n  c e n t e r s  o r  p r o g r a m s  o n  v o c a t i o n a l  e d u c a t i o n  i n  t h e  h i g h  
s c h o o l s ?  
1 5 - 1  D  E x t r e m e l y  F a m i l i a r  
· 2  D  V e r y  F a m i l i a r  
- 3 D  S o m e w h a t  F a m i l i a r  
- 4  D  S l i g h t l y  F a m i l i a r  
- 5  D  N o t  a t  A l l  F a m i l i a r  
3 .  A n d  w h a t  v o c a t i o n a l  e d u c a t i o n  c e n t e r  o r  s c h o o l  w i t h  a  v o c a t i o n a l  p r o g r a m  f i r s t  c o m e s  t o  m i n d ?  
3 5  
1 6  1 7  
4 .  H o w  f a m i l i a r  a r e  y o u  w i t h  a n y  o f  t h e  t e c h n i c a l  e d u c a t i o n  c e n t e r s  o r  c o l l e g e s ?  
1 8 - 1  D  E x t r e m e l y  F a m i l i a r  
- 2  D  V e r y  F a m i l i a r  
- 3 D  S o m e w h a t  F a m i l i a r  
· 4  D  S l i g h t l y  F a m i l i a r  
- 5  D  N o t  A t  A l l  F a m i l i a r  
5 .  A n d  w h a t  t e c h n i c a l  e d u c a t i o n  c e n t e r  o r  c o l l e g e  f i r s t  c o m e s  t o  m i n d ?  
1 9  2 0  
6 .  T o  t h e  b e s t  o f  y o u r  k n o w l e d g e ,  i n  t h e  p a s t  t w o  y e a r s ,  h a v e  y o u  e m p l o y e d  a n y  g r a d u a t e s  o f  t h e  t e c h n i c a l  o r  v o c a t i o n a l  
e d u c a t i o n  p r o g r a m s  i n  o c c u p a t i o n s  r e l a t e d  t o  t h e  a r e a  o f  t h e i r  t r a i n i n g ?  
2 1 - 1  D  Y e s ,  h i r e d  t e c h n i c a l  e d u c a t i o n  g r a d u a t e s  
- 2  D  Y e s ,  h i r e d  v o c a t i o n a l  e d u c a t i o n  g r a d u a t e s  
- 3 D  Y e s ,  h i r e d  b o t h  t e c h n i c a l  a n d  v o c a t i o n a l  
e d u c a t i o n  g r a d u a t e s  
- 4  D  N o ,  d i d  n o t  h i r e  e i t h e r  t e c h n i c a l  o r  
v o c a t i o n a l  e d u c a t i o n  g r a d u a t e s  
7 .  H a v e  y o u  h i r e d  a n y  v o c a t i o n a l  o r  t e c h n i c a l  g r a d u a t e s  f o r  e m p l o y m e n t  i n  a r e a s  n o t  r e l a t e d  t o  t h e i r  t r a i n i n g ?  
2 2 - 1  D  Y e s  . . .  D o  y o u  t h i n k  t h e y  w e r e  b e t t e r  q u a l i f i e d  f o r  t h e  p o s i t i o n  a s  a  
r e s u l t  o f  t h e i r  v o c a t i o n a l  o r  t e c h n i c a l  e d u c a t i o n ?  
2 3 - 1  D  Y e s  · 2  D  N o  
- 2  D  N o  . . . .  D o  y o u  p l a n  t o  h i r e  a n y  g r a d u a t e s  i n  t h e  n e x t  1 2  m o n t h s ?  
2 4 - 1  D  Y e s  - 2  D  N o  
8 .  H a v e  y o u  e v e r  b e e n  c o n t a c t e d  b y  a  v o c a t i o n a l  c e n t e r  o r  t e c h n i c a l  c o l l e g e / c e n t e r  r e g a r d i n g  e m p l o y m e n t  o p p o r t u n i t i e s  
o r  y o u r  r e c o m m e n d a t i o n s  f o r  f u t u r e  c o u r s e s  o f  s t u d y ?  
2 5 - 1  D  Y e s  . . .  b y  a  V o c a t i o n a l  C e n t e r  D  2 6 - 1  
b y  a  T e c h n i c a l  C o l l e g e  D  - 2  
b y  b o t h  a  V o c a t i o n a l  C e n t e r  a n d  
a  T e c h n i c a l  C o l l e g e  D  - 3  
- 2  D  N o  
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9. Do you consider technical and/or vocational education centers as a good source of trained manpower? 
27-1 0 Yes, technical centers/colleges are 
-2 0 Yes, vocational centers are 
-3 0 Yes, both technical colleges/centers and vocational 
centers are 
-4 0 No ... Why? ____________ _ 
Note: If you have hired technical and/or vocational graduates in the past, please continue to question 10-
otherwise skip to question 13. 
10. How would you rate these technical and/or vocational education graduates in relation to other employees in similar 
positions? 
Technical Graduates: (CHECK BELOW) 
30·1 0 Extremely Capable 
-2 0 Very Capable 
-3 0 Somewhat Capable 
-4 0 Not As Capable 
11. And basically, what were the areas of their training? 
Vocational Graduates: (CHECK BELOW) 
31-1 0 Extremely Capable 
-2 0 Very Capable 
-3 0 Somewhat Capable 
-4 0 Not As Capable 
12. Will you consider vocational or technical education graduates again when you need similarly trained employees? 
28 
29 
32 
33 
34-1 0 Yes, vocational graduates -2 0 Yes, technical graduates -3 0 Yes, both vocational and technical graduates 
-4 0 No, neither vocational nor technical graduates ... Why? 
13. What are the major and/or critical areas where trained manpower are needed in your firm? 
14. To what extent do you feel the technical education colleges/centers in your area are meeting the occupational 
training needs of the students? 
39-1 0 To a Very Great Extent 
-2 0 To a Great Extent 
-3 0 To Somewhat of an Extent 
-4 0 To Not That Great of an Extent 
-50 To No Extent at All 
15. And to what extent do you feel the vocational education centers are meeting the occupational training needs of the 
students? 
40-1 0 To a Very Great Extent 
-2 0 To a Great Extent 
-3 0 To Somewhat of an Extent 
-4 0 To Not That Great of an Extent 
-50 To No Extent at All 
16. And using a "0" to "10" scale with "0" being the lowest rating and "10" being the highest how would you rate the 
technical and vocational schools in your area in terms of the overall quality of their education? 
(Circle appropriate rating) 
35 
37 
38 
Vocational Education: 
Technical Education: 
0 
0 
2 
2 
3 
3 
4 
4 
5 
5 
6 
6 
7 
7 
8 
8 
9 
9 
10 
10 
(41) 
(42) 
17. To what extent do you feel that the technical colleges/centers in your area are meeting the occupational needs of your 
business or industry? 
43-1 0 To a Very Great Extent 
-2 0 To a Great Extent 
-3 0 To Somewhat of an Extent 
-4 0 To Not That Great of an Extent 
-50 To No Extent at All 
1 8 .  A n d  t o  w h a t  e x t e n t  d o  y o u  f e e l  t h e  v o c a t i o n a l  c e n t e r s  i n  y o u r  a r e a  a r e  m e e t i n g  t h e  o c c u p a t i o n a l  n e e d s  o f  y o u r  b u s i n e s s  
o r  i n d u s t r y ?  
4 4 · 1  0  T o  a  V e r y  G r e a t  E x t e n t  
· 2  0  T o  a  G r e a t  E x t e n t  
· 3  0  T o  S o m e w h a t  o f  a n  E x t e n t  
· 4  0  T o  N o t  T h a t  G r e a t  o f  a n  E x t e n t  
· 5 0  T o  N o  E x t e n t  A t  A l l  
3 7  
1 9 .  A r e  y o u  n o w  o r  h a v e  y o u  b e e n  i n  t h e  r e c e n t  p a s t  a  m e m b e r  o f  a n  a d v i s o r y  c o m m i t t e e  f o r  a n y  t e c h n i c a l  o r  v o c a t i o n a l  
p r o g r a m  o r  i n s t i t u t i o n ?  
4 5 · 1  0  Y e s  . . .  ·  
4 6 · 1  0  V o c a t i o n a >  . . .  W h a t  t y p e  o f  c o m m i t t e e ?  
· 2 0  T e c h n i c a l  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
4 7  4 8  
- 2 0  N o  
2 0 .  A r e  y o u  n o w  o r  h a v e  y o u  r e c e n t l y  b e e n  a  m e m b e r  o f  a n y  s c h o o l  b o a r d ,  b o a r d  o f  t r u s t e e s  o r  o t h e r  g o v e r n i n g  b o a r d  f o r  a  
v o c a t i o n a l  o r  t e c h n i c a l  e d u c a t i o n  c e n t e r ?  
4 9 - 1 0  Y e s  . . . .  
- 2 0  N o  
5 0 · 1  0  V o c a t i o n a >  . . .  W h a t  i n s t i t u t i o n ?  
· 2  0  T e c h n i c a l  
5 1  5 2  
2 1 .  A r e  y o u  n o w  o r  h a v e  y o u  r e c e n t l y  b e e n  a  f u l l ·  o r  p a r t - t i m e  f a c u l t y  m e m b e r  o f  a  v o c a t i o n a l  o r  t e c h n i c a l  e d u c a t i o n  
c e n t e r ?  
5 3 · 1  0  Y e s  . . . .  
- 2 0  N o  
5 4 - 1  0  V o c a t i o n a l  
· 2  0  T e c h n i c a l  
2 2 .  W h a t  s u g g e s t i o n s  d o  y o u  h a v e  f o r  i m p r o v e m e n t  a n d / o r  a d m i n i s t r a t i o n  o f  v o c a t i o n a l  a n d / o r  t e c h n i c a l  e d u c a t i o n ?  
( P L E A S E  C H E C K  A L L  T H A T  A P P L Y )  
5 5 - 1  0  M o r e  p u b l i c i t y  a b o u t  p r o g r a m s  
· 2  0  M o r e  c o u r s e s  a t  y o u r  p l a n t  o r  p l a c e  o f  b u s i n e s s  
· 3  0  M o r e  c o u r s e s  o f f e r e d  o f f  m a i n  c a m p u s  b u t  c l o s e r  t o  y o u r  f i r m  
· 4  0  M o r e  i n v o l v e m e n t  f r o m  y o u r  a g e n c y  o r  f i r m  i n  a n  a d v i s o r y  c a p a c i t y  
- 5 0  M o r e  t e c h n i c a l  e d u c a t i o n  p r o g r a m s  ( P L E A S E  S P E C I F Y  T Y P E S  B E L O W )  
· 6  0  M o r e  v o c a t i o n a l  e d u c a t i o n  p r o g r a m s  ( P L E A S E  S P E C I F Y  B E L O W )  
- 7  0  O t h e r  s u g g e s t i o n s : - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
2 3 .  F i n a l l y ,  p l e a s e  d e s c r i b e  a n y  p r o b l e m s  o r  c o n c e r n s  y o u  h a v e  a b o u t  v o c a t i o n a l  o r  t e c h n i c a l  e d u c a t i o n ?  
5 6  5 7  
- - - - -
5 8  5 9  
6 0  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
T H A N K  Y O U  F O R  Y O U R  C O O P E R A T I O N  
P L E A S E  F I L L  I N  Y O U R  N A M E  A N D  T I T L E  B E L O W ,  
A N D  R E T U R N  Q U E S T I O N N A I R E  I N  T H E  P O S T A G E - P A I D  E N V E L O P E  
N a m e :  T i t l e : - - - - - - - - - - - - - - - - -
6 1  6 2  
( 8 0 · 1 )  
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Sample of Cross-Tabulation 
INCIDENCE OF TECHNICAL AND/OR V~: 
TOTAL 
I N C 1 D E N C E 
YES, GOOD SOURCE •••••••••• 1064 9Z 
---TECHNICAL CENTERS •••••• 255 22 
---VOCATIONAL CENTERS ••••• 
--BOTH ..................• 
NC, NOT A GOOD SOURCE ••••• 
DON'T KNOw/NO ANSWER •••••• 
TOTAL ...••...••........... 
BASEz ALL RESPONDENTS 
41 
768 
76 
21 
4 
66 
7 
2 
1161 
100 
CONSIDERED AS A GOOD SOUl~ 
EMPLOYMENT* 
HIRED 
•----G RADS----• 
TECH VOC. BOTH 
96 
41 
2 
53 
3 
• 
266 
100 
95 
1 
12 
77 
4 
1 
137 
100 
96 
12 
2 
82 
4 
219 
100 
----=~~~~~3 
AGR. t: 
FOR. MIN-$$ 
F I"SH ING CC 
88 
20 
8 
60 
4 
8 
25 
100 
75 
50 
25 
25 
4 
100 
A p p e n d i x  B  
E~ample o f  C r o s s - T a b u l a t i o n  ( C o n t i n u e d )  
v m : A T I O N A L  E D U C A T I O N  C E N T E R S  B E I N G  
S O U H C E  O F  T R A I N E D  M A N P O W E R  
NOAI~O I N D U S T R I A L  C L A S S I F I C A T I O N  
S C H O O L  I N V O L V E M E N T  
t O N - M A N U  T R N S  F I N .  A D V I S O R Y  S C H L  B R O .  F A C U L T Y  
N - ~TRU F A C T  C O M .  W H L E  R E - I N S .  S E R - - - - - - - - - - - - - - - - - - - - - - - - - - - -
N G  t t T N .  U R N G  U T L .  S A L E  T A I L  R . E .  V I C E  V O C .  T E C H  V O C .  T E C H  V O C .  T E C H  
'  
'  '  
: i  l  ~ ~ ~ 
"  
l  
'  
%  %  ~ 
7 5  
8 8  9 3  
8 9  9 2  
9 1  8 8  9 4  
9 5  
9 4  1 0 0  1 0 0  
8 8  
9 2  
5 0  
1 6  2 2  2 5  2 5  
1 9  
3 2  2 5  
1 3  3 0  
1 2  
3 9  8  2 6  
3  
6  2  
2  
4  
2  
2  5  
2  
1 5  2  
2 s  I  
1 0  
6 6  
6 3  
6 5  6 8  5 4  6 7  
7 7  
6 2  
8 8  6 1  6 5  
6 4  
2 5  
1 0  
1  3  
7  7  
1 0  
4  
5  
5  
1 2  6  
1  
8  1  
2  
2  2  
1  
2  
4  
1 4 5  
2 2 6  6 4  
1 2 2  
2 7 4  5 0  2 5 1  9 9  1 3 4  
2 6  
2 3  
2 6  5 0  
0 0  
1 0 0  
1 0 0  1 0 0  1 0 0  1 0 0  1 0 0  
1 0 0  1 0 0  1 0 0  1 0 0  
1 0 0  1 0 0  1 0 0  
c  
3 9  
f .  
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